


Agenda

13:00 – 13:10 
• Welcome remarks, Robin Perutz, Emeritus Professor University of York, Fellow of The Royal 

Society, Science in Exile Steering Committee member
• Introduction, Peter McGrath, Coordinator InterAcademy Partnership and TWAS Science 

Policy/Science Diplomacy programme

13:10 – 13:50 Panel ‘Long-term support of refugee and displaced scientists: the power of 
mentorship’

13: 50 – 14:20 Q&A session

14:20 – 14:30 Closing remarks
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IIE-SRF 
The Institute of International Education’s Scholar Rescue Fund (IIE-SRF) is the 
only global program that arranges and funds fellowships for threatened and 

displaced scholars at partnering higher education institutions worldwide. Since 
its establishment in 2002 IIE-SRF has supported 925 scholars from 60 countries 

in partnership with 435 host institutions in 51 countries.

https://www.scholarrescuefund.org/
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IIE-SRF Alliance 

The IIE-SRF Alliance is a global network of partners who offer practical 
support to threatened and displaced scholars, such as temporary 
academic positions, professional development and career 
advancement opportunities, and other critical assistance.

IIE-SRF scholar support services within IIE-SRF Alliance connect IIE-SRF 
fellows and alumni to resources and opportunities offered by our 
partners that assist in reestablishing their academic careers. 
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IIE-SRF Alliance Ambassadors/Advisors 

IIE-SRF Alliance Ambassadors who act as individual advisors or mentors  
to the scholars. An Advisor works directly with an IIE-SRF scholar in a 
fixed-term, one-on-one relationship during which they may offer such 
services as advising and guidance on CVs and cover letters; reviewing 
and editing academic writing; providing career advice; sharing 
networking strategies; and making relevant introductions 
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Advisorship Example 

Said and Ana’s story is an example of what the advisorship is, how it 
develops and what it can offer. 
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IIE-SRF Afghanistan Response 

Since mid-August, IIE-SRF has awarded multiple emergency fellowships to Afghan 
scholars and will continue to do so, and we are seeking to identify university hosts 
for these scholars. 

We welcome universities, donors, and other partners to join us in this effort to 
secure safety and provide practical opportunities to Afghan scholars by:

• Referring qualified scholars

• Making a donation

• Joining the IIE-SRF Alliance

In addition to IIE-SRF’s efforts, IIE is launching the IIE Afghanistan Crisis 
Response to support students and scholars threatened by these events.
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ACADEMICS IN SOLIDARITY
Transnational Mentoring Program for Displaced
and At-Risk Scholars

Christina Rogers 
30 September 2021
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• is a peer-mentoring program that connects displaced and at-risk researchers 
with scholars in Germany, Lebanon and Jordan 

• it seeks to create a network of solidarity, strengthen transnational research 
cooperation and open up new perspectives within the academic environment 
of the persons concerned 

• the program offers support to scholars through mentoring, academic 
counseling, network building and funding of small research endeavors 

• exists since 2019 – project end is 2022

• is open to scholars of all disciplines and nations

• the focus group are scholars at post-doc-level

ACADEMICS IN SOLIDARITY
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Workshops and Webinars

Conferences

AiS Small Grants

AiS Policy 
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• Publication Strategies

• Research Funding

• Careers Outside Academia

• Policy Workshop

• Effective Mentoring

WORKSHOP & WEBINAR SERIES
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CONFERENCES

18.-19. November 2021

• networking

• strengthening research ties

• working with partners

• collaboration with project 

members
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SMALL GRANTS

18.-19. November 2021

Mentees and mentors of Academics in Solidarity can apply for small grants to cover 

costs of: 

• Research  partnerships

• Conference attendance

• Workshop organization

• Webinar organization

• Research related publications
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AiS POLICY

18.-19. November 2021

AiS policy seeks to gather voices of 
exiled scholars and their mentors; 
enabling participation in policy 
discourses on pressing issues.
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MENTORSHIP

18.-19. November 2021

Mentees are preferably

• at the post-doc-level

• not outside of home country for more than five years

• can give information on their status as a refugee or as a scholar under threat

• can provide academic CV

Mentors are preferably

• in established positions, i.e. professorship, research project leaders 

• are matched according to research interests/discipline of mentee

• is willing to deliver academic counselling, administrative support, career 
advice, funding options, and share networks 
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MENTORSHIP

18.-19. November 2021

• proximity to research interest/discipline is more important for matching than 
geographical location (virtual tools of importance)

• we advise a minimum of 12 months for mentorships with monthly meetings: AiS
offers the possibility for a mentoring agreement, but ultimately leaves the 
mentoring relationship to the respective partners 

• finding suitable and sustainable mentoring partners is a time-consuming task and 
should not be underestimated

• there is still a need for more bridge funding, scholarships, fellowships, etc.

• university administrators should consider exiled scholars as one of the specific 
groups to be included in their diversity, non-discrimination, and equal 
opportunities action plans.
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CONTACT
Christina Rogers/Florian Kohstall
Center for International Cooperation
Freie Universität Berlin 
Kaiserswerther Str. 16-18, 14195 Berlin
Phone: +49 30 838-739 48
Email: ais@fu-berlin.de



Three Circles of Alemat

Rana Dajani PhD

Department of Biology and Biotechnology, Hashemite University, Zarqa Jordan

Society for the Advancement of Science and Technology in the Arab World

Science in Exile, TWAS



Current Landscape

Too Structured

Geared towards graduate students  

Male mentors

Professional growth only



What is Three Circles of Alemat?

• Mission:

Address the female 
professors in the STEM 
in a holistic way: 
personal and 
professional growth by 
providing opportunities 
of collaboration and 
collegiality through 
creating mentoring 
networks



Mentee

Mentor

becomes Mentor

Mentee

time



Matching Process



Outcomes

• Personal Life
• Moral support

• Setting priorities

• Balance different roles

• Academic Life
• Research

• Workplace relationships

• networking





Research Skills
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Figure 1. The mentor and mentee perceptions before and after the 

mentoring relationship with regard to the improvement of research skills.



Happiness
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Figure 2. A comparison between the level of happiness between the mentors and mentees before and 

after the mentoring relationships
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Satisfaction
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Figure 3. A comparison between the level of satisfaction between the mentors and 

mentees before and after the mentoring relationships

Sa
ti

sf
ac

ti
o

n
 L

ev
el



Communication
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Figure 4. The rate of communication during the mentoring relationship from mentor 

and mentee perspectives



Professionalism
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Figure 5. A comparison between the rate of mentor abilities in improving the mentee 

professionalism from the mentor and mentee perspectives.









Moving Forward…





” I am different. I am original. And like 
everyone else, I am here to take space in 
the universe. I do so with pride.”   

Shonda Rhimes



http://tca.jssr.jo/

alemat@gmail.com

https://www.facebook.com/pages/Three-Circles-of-
Alemat/576391639127150

@Alemat3circles

https://www.linkedin.com/in/three-circles-of-alemat-0108aa119

https://www.facebook.com/pages/Three-Circles-of-Alemat/576391639127150
mailto:alemat@gmail.com
https://www.facebook.com/pages/Three-Circles-of-Alemat/576391639127150
https://www.linkedin.com/in/three-circles-of-alemat-0108aa119


TWAS webinar “Long-term support of refugee and displaced 

scientists: the power of mentorship”

Speaker: Lisa Herzog, co-lead of the GYA At-Risk Scholars Initiative

At-Risk Scholars Initiative of the GYA



Goals

• Connect displaced at-risk scholars to mentors from the 

GYA or National Young Academies (NYAs) who help 

them build connections in their new environment;

• Support the development of specific professional 

skills, e.g. about funding structures and CV 

preparation, through workshops (online and in-person);

• Foster the development of skills that all young 

researchers need to navigate the academic world

• Build friendships and connections 

At-Risk Scholars Initiative of the GYA
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At-Risk Scholar Initiative: Mentees and Mentors

Mentoring and Membership Programmes

• Since 2018, 35 mentoring relationships between GYA members and at-risk scholars 

have been established (currently, 17 active and 18 graduated).

Professional Development Workshops

• Second professional development workshop at Wolfson College, University of Oxford 

(September 2021).

• Career options beyond academia, with SAR and IIE-SRF (June 2021).

• Skills training workshop in collaboration with the EU Joint Research Centre (April 2019).

• Professional development workshop at Wolfson College, University of Oxford 

(September 2019).

https://globalyoungacademy.net/events/at-risk-scholars-workshop-at-wolfson-college/
https://globalyoungacademy.net/career-options-beyond-academia-gya-partners-with-iie-srf-and-scholars-at-risk-for-webinar/
https://globalyoungacademy.net/gya-and-jrc-hold-workshop-for-at-risk-scholars/
http://www.interacademies.org/48789/Call-open-Training-and-mentoring-for-junior-refugee-scientists
https://globalyoungacademy.net/gya-research-leadership-workshop-at-wolfson-college-oxford/


Who are the mentees?  

• The GYA works with partner organisations (e.g. SAR, SRF, Cara, TWAS), which refer 

early-career scholars who are interested in additional mentorship. 

Who are the mentors? 

• Mentors are early-career scholars and professionals, who are members of the

GYA or of partnering National Young Academies. They receive an introduction to

the programme and mentoring guidelines.

Support structures 

• Quarterly mentor meetings to discuss challenges and best practices

• Mentoring guidelines, updated regularly to include new insights and issues

• Regular feedback meetings with partner organisations to learn from each other

At-Risk Scholars Initiative of the GYA
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What individual mentors can do 

• Learn from mentees about challenges and raise awareness

• Be open and honest about the state of academia and the fine balance between strategy 

and idealism

• Be aware of the “mental load” that mentees carry – be proactive, but don’t overstep 

boundaries

What institutions can (maybe) do

• Make sure the environment is truly “safe” 

• Support fellowship holders with networking opportunities and career advice

• Where possible, try to create longer-term opportunities 

Some personal reflections as mentor
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For more information, see updates on our website: 

Strategic Project – At-Risk Scholars Initiative | Global Young Academy

Contacts:

Teresa Stoepler, teresa.stoepler@gmail.com

Lisa Herzog, l.m.herzog@rug.nl

Further Information
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Experience with mentors and contact 
persons

Eqbal Dauqan
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Contact persons
and mentors

Organizations Host 
universities

Academics and 
administrative 

Organization’s 
representatives
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Laura

Shreya

Karen-Lise Knudsen
SAR’s primary representative 
from the University of Agder

Marit Egner

SAR’s primary 

representative from 

the University of 
Oslo 

Rune Blomhoff

Aminah Abdullah
Chemical Science and Food Technology

Elisabet R. Hillesund

Eli Margareth Andås
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Karen-Lise Knudsen

Elisabet R. Hillesund

Eli Margareth Andås

SAR’s primary 

representative from 

the University of 
Agder

Academic 
contact person

Administrative 
contact person

Colleagues



Long-term support of refugee and displaced scientists: the power of mentorship
#ScienceInExile

Tips from my contact
persons and mentors

Stay connected 
and work with 

your global 
network

Work on yourself 
to understand the 
academic culture 

and academic 
environment well 

While

Working 
with 

Norwegians' 
course

Language-
learning

Attending 
colleagues' 

lectures
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UiA 2018 UiA 2019 UiO 2020

Outcomes: 
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SAR’s primary 

representative from 

the University of 
Oslo 

Rune Blomhoff

Academic 
contact person
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Research supervision course, UiO Communicating Research and Writing 
Grant Applications course
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Department of Nutrition 

Research 
project

Funding Collaboration

Outcomes: 
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Contact person
and/or mentor

Academic 
culture

Work 
environment

Adaptation
and 

integration 

To understand well 
To know  more about To help you
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